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FALL 1 2.0 core units / 1.0 WI unit

ONLINE COURSES
Core Finance and Accounting for Executives 0.50
Core Leadership and Organization 0.50
Core Strategy for Corporate Sustainability 1.00

WEEKEND INTENSIVE COURSES
Core Weekend Intensive I programming 1.00

SPRING 1.0 core unit / 1.0 elective unit / 1.0 WI unit

ONLINE COURSES
Core Systems Thinking for Sustainable Design 0.50
Core Human Resource Management, Part 1 0.50
Elective ( Student Selection ) 1.00

WEEKEND INTENSIVE COURSES
Core Creating a Firm-Ambassador Culture, Part 1 0.50
Core Managing Innovation, Part 1 0.25
Core Due Diligence Considerations for Engineering First, Part 1 0.25

WINTER 1.0 core unit / 1.0 elective unit / 1.0 WI unit

ONLINE COURSES
Core Human Resource Management, Part 2 0.50
Core Alternative Dispute Resolution 0.50
Elective ( Student Selection ) 1.00

WEEKEND INTENSIVE COURSES
Core Creating a Firm-Ambassador Culture, Part 2 0.50
Core Managing Innvoation, Part 2 0.25
Core Due Diligence Considerations for Engineering Firms, Part 2 0.25

FALL 2 1.0 core unit / 1.0 elective unit / 1.0 WI unit

ONLINE COURSES
Core Advanced Business Strategy 1.00
Core Ethics in Construction and Engineering **
Elective ( Student Selection ) 1.00

WEEKEND INTENSIVE COURSES
Core Weekend Intensive IV programming 1.00

* Course names and subjects are subject to change based upon curriculum requirements 
and scheduling availability.

** Ethics in Construction and Engineering is a 0.0-unit seminar course that students will 
experience throughout the entire program and receive a grade for in the Second Fall Quarter.


